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Section e[ | Prev | cusionl(detalled) ‘ s ‘ Partial ‘ No | Explanation (text and URL link if the d tis on the website)
A: GOVERNING BODIES
A.1. The Board must ensure the The company has a formal corporate governance framework that clearly defines the role and responsibilities
Company’s long-term success and . X . of the Board of Directors. These are established by the company’s Articles of Incorporation, as well as by
sustainability, in the best interests of the The Board must have internal ru_Ies that_clearly de_flne and spe(:l,fy its applicable internal regulations, including the Rules of Organization and Operation of the Board of Directors.
X . . role and responsibilities. The articles of incorporation, the Board’s N ! .
A: GOVERNING Company and its shareholders, while . . N " The aforementioned documents clearly delineate the powers of the Board of Directors from those of the
P . A1.,1 internal rules, and other internal regulations must clearly delineate N . - y "
BODIES taking into account the interests of other it . General Meeting of Shareholders and the executive management, in accordance with applicable legal
the roles and responsibilities of the Board, the general meeting of . .
stakeholders. The Board must clearly N provisions and the BVB Corporate Governance Code. The Board provides the necessary framework for
. . . shareholders (GMS), and executive management. Lo , N L s . g -
define and fully disclose its role and achieving the company’s strategic objectives and for monitoring executive management, with a view to
responsibilities. X ensuring sustainable development and protecting the interests of shareholders and other stakeholders.
A.1. The Board must ensure the . . .
) . . ) ) The Board of Directors’ internal regulations and the company’s corporate governance framework set forth the
Comp_any_s_ Ion_g-term success and The B°a"? N '”‘?ma' regulations myst mclude, amolng'olther things, Board’s duties, as well as the fiduciary responsibilities of its members. Board members act in good faith, with
sustainability, in the best interests of the the Board’s duties, as well as the fiduciary responsibilities of Board L - : . .

. . h . . b . due diligence and care, in full knowledge of the facts, in the best interests of the company and its shareholders,
A: GOVERNING Company and its shareholders, while A1 2 members to act with full knowledge of the facts, in good faith, with while also taking into account the interests of other stakeholders. These principles are aligned with the
BODIES taking into account the interests of other T due diligence and care, and in the best interests of the Company provisions of apglicable law, including the Companies Act No 31/1990 as weril as v[\)/ith the recc?mmendations

sta!(eholders. The_ Board must clearly and its sharehplders, while tak!ng into acoognt the interests of other of the BVB Corporate Governance Code, and are reflected in the company’s internal regulations and
define and fully disclose its role and stakeholders, in accordance with legal requirements. !
P governance practices.
responsibilities. X
To support the Company’s long-term viability and success, the
Board should:
« Oversee the development and approve the Company’s strategy
and ensure that it incorporates sustainability considerations,
including social and environmental (E&S) factors and climate-related To support the Company’s long-term viability and success, the Board should
risks and opportunities; The Board of Directors provides the strategic and governance framework necessary for the Company’s long-
A.1. The Board must ensure the « Appoint and remove the CEO and other members of executive term sustainable development. The Board oversees and approves the Company’s strategy, ensuring the
Company’s long-term success and management to whom executive management responsibilities have integration of relevant sustainability aspects, including environmental, social, and governance (ESG) factors,
sustainability, in the best interests of the been delegated (referred to as “executive management”) and ensure as well as the associated risks and opportunities. The Board appoints and removes executive management
A: GOVERNING Company and its shareholders, while A1 3 succession planning for them; and ensures an appropriate succession planning process, constantly monitoring its performance and how
BODIES taking into account the interests of other T « Oversee the performance of executive management, the role of risks and opportunities relevant to the company’s operations are managed. The compensation policy is
stakeholders. The Board must clearly executive management in addressing material sustainability-related aligned with the company’s long-term objectives and supports the sustainable performance of executive
define and fully disclose its role and risks and opportunities, and align executive management management. The company has an adequate internal control and risk management system, which is
responsibilities. compensation with the Company’s long-term interests and overseen by the Board of Directors. Furthermore, the company ensures transparency and maintains effective
sustainability, in accordance with the provisions of the Company’s communication mechanisms with shareholders and other stakeholders, in accordance with applicable
compensation policy; regulations and best corporate governance practices.
« Ensure that there is a robust framework for internal control and risk
management;
« Ensure that the Company has procedures in place to enable
effective communication with shareholders and other stakeholders. X
A1 The B:oard must ensure the The terms of office for members of the Board of Directors and executive management are clearly established
Company’s long-term success and . ) . R N . i
AP . in the company’s Articles of Incorporation and by resolutions of the General Meeting of Shareholders, in
sustainability, in the best interests of the . - - s N y
R . h The term of office for members of the Board and the executive accordance with applicable legal provisions. The structure of the terms of office is designed to ensure
A: GOVERNING Company and its shareholders, while y . L ™ N o 3 e . h N
P . A1.,4 management should be clearly defined and, to the extent possible, continuity, stability, and predictability in the company’s decision-making process, while also allowing for
BODIES taking into account the interests of other L . . N y N .
should promote stability and predictability. adaptation to strategic developments and market demands. The appointment and renewal of terms of office
stakeholders. The Board must clearly N . . L "
) . . are carried out based on transparent procedures, which aim to maintain a balance between experience,
define and fully disclose its role and A b P .
PR continuity, and the need to refresh expertise within the management bodies.
responsibilities. X
The company’s Board of Directors currently consists of three members, which does not meet the requirement
A.2. The Board must have an appropriate set forth in the BVB Corporate Governance Code regarding a minimum of five members. The company intends
A: GOVERNING balance of expertise, experience, gender to align with the Code’s requirements by expanding the number of Board members, depending on the
p diversity, knowledge, and independence A2,1 The board must have at least five members. evolution of its business and the opportunity to attract new members who can contribute to diversifying
BODIES . . N . - ] ] : . S
in order to effectively fulfill its duties and expertise and strengthening corporate governance. To this end, the company is analyzing the possibility of
responsibilities. expanding the Board in the near future, including by identifying candidates with relevant experience and
X independent status.
The Company follows an internal procedure for assessing the suitability of members of the management
A.2. The Board m_ust have an appropriate The Board must have a policy on diversity within the Board and structyre and |nd|V|quaI§ hold'lnglkey positions, which includes .Cl'ltel'l.a re]gted to competenmgs, professional
R balance of expertise, experience, gender . . . experience, reputation, integrity, independence, and the collective suitability of the Board of Directors. These
A: GOVERNING . g . executive management and ensure that diversity in terms of gender, . f : .
diversity, knowledge, and independence A2.,2 X e R g processes take into account factors relevant to ensuring an appropriate balance within the management
BODIES . A . : age, experience, and skills is incorporated into the Nomination A " " N . " P
in order to effectively fulfill its duties and : structure; however, the Company has not yet formalized a separate policy on diversity, nor has it explicitly
P Policy. N L . e N L N
responsibilities. incorporated criteria regarding gender, age, or other similar aspects into the Nomination Policy. Currently, the
X composition of the Board of Directors and executive management does not reflect gender diversity, as it




consists exclusively of male members. The Company intends to develop and formalize a diversity policy, as
well as integrate these principles into the nomination and selection process, in order to align with the
requirements of the Corporate Governance Code.

A: GOVERNING
BODIES

A.2. The Board must have an appropriate
balance of expertise, experience, gender
diversity, knowledge, and independence
in order to effectively fulfill its duties and
responsibilities.

A2,3

The Board must develop a Board profile that specifies the desired
characteristics and qualities of its members, including factors such
as independence, diversity, integrity, specific skills and experience,
industry knowledge, and the ability and willingness to devote the
time and effort appropriate to the Board’s responsibilities, in the
context of the needs of the Board and its committees and their
exercise of the Board’s strategic and oversight role. The Board
profile may be part of the Nomination Policy.

The company follows an internal procedure for assessing the suitability of members of the management
structure, which includes individual and collective evaluations based on criteria such as competencies,
professional experience, reputation, integrity, independence, knowledge specific to the field of activity, as well
as the ability to devote sufficient time to performing their duties. As part of the collective assessment process,
the Board of Directors evaluates whether its members collectively possess the knowledge, competencies,
and experience necessary to understand the Company’s activities and associated risks, as well as to perform
their supervisory and strategic decision-making roles. Although these elements essentially reflect the
characteristics of a Board profile, the Company has not yet formalized a separate document explicitly defining
the Board’s profile, nor has it incorporated these aspects into a formally approved Nomination Policy. The
Company intends to develop and formalize such a Board profile to align with the requirements of the Corporate
Governance Code.

A: GOVERNING
BODIES

A.2. The Board must have an appropriate
balance of expertise, experience, gender
diversity, knowledge, and independence
in order to effectively fulfill its duties and
responsibilities.

A2,4

A majority of the Board members must be non-executive. At least
one-third of the Board members must be independent. Each
independent member of the Board must submit a statement
regarding their independence at the time of their nomination for
election or re-election, as well as whenever there is any change in
their status, in accordance with the independence criteria set forth in
the law and in Annex A to the Code.

All members of the Board of Directors are non-executive, and the Company aims to adhere to the principles
of independence in appointing Board members, in accordance with applicable legal requirements. The
assessment of members’ independence is conducted as part of the suitability assessment process, based on
the criteria set forth in applicable legislation and internal regulations. However, the Company does not
currently fully ensure that the proportion of independent members meets the minimum threshold set forth in
the Corporate Governance Code, and there is no fully formalized framework regarding periodically updated
declarations of independence. The Company intends to align the Board’s structure and internal practices with
the requirements of the Code, including by formalizing the process for declaring and monitoring their
independence.

A: GOVERNING
BODIES

A.2. The Board must have an appropriate
balance of expertise, experience, gender
diversity, knowledge, and independence
in order to effectively fulfill its duties and
responsibilities.

The Nomination and Compensation Committee (or the full Board if
there is no Nomination and Compensation Committee) shall assess
whether Board members can be considered independent based on
the factors taken into account, examining whether there are any
business or other personal relationships that could significantly
affect the Board member’s independence and objectivity and their
ability to act in the best interests of the Company, its shareholders,
and stakeholders

The assessment of the independence of the members of the Board of Directors is conducted as part of the
suitability assessment process, coordinated at the Board level, with the support of the Nomination Committee,
where applicable. In this context, the personal, professional, and financial relationships of Board members,
as well as any potential conflicts of interest, are analyzed to determine their ability to act independently and
objectively in the best interests of the Company, its shareholders, and other stakeholders. The assessment
takes into account the criteria set forth in applicable legislation and internal regulations, including aspects
regarding reputation, integrity, independence of thought, and the absence of relationships that could affect
decision-making impartiality.

A: GOVERNING
BODIES

A.2. The Board must have an appropriate
balance of expertise, experience, gender
diversity, knowledge, and independence
in order to effectively fulfill its duties and
responsibilities.

It is advisable for the roles of Chairman of the Board and Chief
Executive Officer to be held by different individuals.

The positions of Chairman of the Board of Directors and Chief Executive Officer are held by different
individuals, thereby ensuring the separation of management and oversight responsibilities, in accordance with
the recommendations of the Corporate Governance Code. This separation contributes to an appropriate
balance in the decision-making process and to the strengthening of control and oversight mechanisms within
the Company.

A: GOVERNING
BODIES

A.2. The Board must have an appropriate
balance of expertise, experience, gender
diversity, knowledge, and independence
in order to effectively fulfill its duties and
responsibilities.

A2,7

If the positions of Chairman of the Board and Chief Executive Officer
are held by the same person, it is advisable for the Company to
appoint an independent Vice Chairman.

The positions of Chairman of the Board of Directors and Chief Executive Officer are held by different
individuals, so the recommendation regarding the appointment of an independent vice chairman does not
apply. The Company ensures an appropriate separation of management and oversight responsibilities, in
accordance with best corporate governance practices.

A: GOVERNING
BODIES

A.3. The Board must ensure that a formal,
rigorous, and transparent procedure is
established for the appointment of new
members to the Board.

A3, 1

The Company will develop and publish a Board Nomination Policy
that must define the processes and procedures for the nomination,
election, or replacement of a Board member. The Nomination Policy,
approved by the competent governance body, will describe how the
Company receives and evaluates nominations from shareholders
(including minority shareholders) or from Board members, including
with respect to the Board’s profile, independence, and diversity.

The Company applies internal procedures for assessing the suitability of members of the Board of Directors
and key personnel, which include criteria related to competence, experience, integrity, reputation, and
independence, and are used in the process of selecting and appointing Board members. Currently, the
Company has not formalized and published a separate Nomination Policy that comprehensively defines the
processes and procedures regarding the nomination, evaluation, and selection of Board members, including
with respect to the manner of receiving and evaluating proposals from shareholders, the Board'’s profile,
independence, and diversity. The Company intends to develop and implement a formalized nomination policy,
approved by the competent governance body, in order to align with the requirements of the Corporate
Governance Code and strengthen the governance framework.

A: GOVERNING
BODIES

A.3. The Board must ensure that a formal,
rigorous, and transparent procedure is
established for the appointment of new
members to the Board.

A3,2

The Board, through the Nominating and Compensation Committee,
if any, must oversee the process of nominating candidates for Board
membership.

The Company has established a Nomination and Compensation Committee within the Board of Directors,
which is responsible for overseeing the process of nominating candidates for membership on the Board. The
Committee reviews and evaluates candidates based on relevant criteria, such as their competencies,
professional experience, reputation, integrity, and independence, in accordance with internal procedures and
applicable legal requirements. The nomination process is conducted in a structured and transparent manner
and is integrated into the company’s overall corporate governance framework, including through the
application of the procedure for ing the suitability of members of the management structure.

A: GOVERNING
BODIES

A.3. The Board must ensure that a formal,
rigorous, and transparent procedure is
established for the appointment of new
members to the Board.

A3,3

The Company will provide shareholders with information regarding
the experience and résumés of candidates for Board membership,
which they need to make an informed decision regarding the
appointment or reappointment of Board members, including the
following:

« the candidates’ professional commitments and engagements,
including executive and non-executive positions in companies,
public authorities, non-profit organizations, and other organizations;
« any existing or potential conflicts of interest, including whether they
have business, family, or other relationships that could affect their
performance as a Board member;

« which shareholder or Board member nominated each candidate for
the position of Board member.

The Company ensures that shareholders are informed about the candidates proposed for membership on the
Board of Directors by providing relevant information, including CVs and details regarding their professional
experience and qualifications, in accordance with applicable legal requirements and market practices. This
information is disclosed in connection with the convening of the General Meeting of Shareholders, so that
shareholders may make informed decisions regarding the appointment or reappointment of Board members.
However, the Company does not formally and comprehensively provide all the information required by the
Corporate Governance Code, such as a complete breakdown of the candidates’ professional commitments,
potential conflicts of interest, or the identities of the individuals who made the nominations. The Company
intends to improve transparency in this regard to align with the Code’s recommendations.




A.4. The Board must establish
committees to assist it in fulfilling its key

The Board will establish an Audit Committee to enhance its
oversight of financial reporting, the internal control framework,
internal and external audit processes, and compliance with

The Company has established an Audit Committee within the Board of Directors, in accordance with
applicable legal provisions and the recommendations of the Corporate Governance Code. The Audit
Committee supports the Board of Directors in exercising its oversight responsibilities regarding financial

'S:OGDIOEVSERNlNG ::712’:;:5':;“2?12’ ;ii:siimgs:;::izc A4d.1 applicable laws and regulations. Unless required by law or a reporting, the effectiveness of the internal control system, internal and external audit activities, as well as
: ges, anc ging . dedicated risk management committee has already been compliance with the applicable legislative and regulatory framework. Furthermore, the Audit Committee
issues with a high potential for conflicts . > Y N - - Ny A . N
of interest es\apllshed, the Aud!t Committee WI!| also be responsible for monitors relevant aspects of risk management, contributing to the assessment of the effectiveness of the risk
- monitoring the effectiveness of the risk management framework. management framework at the company level.
The Company’s Audit Committee consists of non-executive members of the Board of Directors and also
A.4. The Board must establish It is recommended that the Audit Committee consist solely of non- includes an additional member with relevant expertise in finance, accounting, and auditing who is not a
o e e executive members of the Board. It is also recommended that the member of the Board of Directors, in accordance with applicable legal provisions. The Committee, as a whole,
committees to assist it in fulfilling its key - .y N ¥ N . N o N N . L ©
. P . . majority of the Committee’s members be independent, including the possesses adequate expertise to fulfill its responsibilities regarding financial reporting, auditing, and internal
A: GOVERNING responsibilities, addressing strategic : ; ! ; ) . Lo . . :
A - A4, 2 Committee Chair. The Audit Committee must, as a whole, possess control, and its members carry out their duties in accordance with applicable national and European
BODIES challenges, and managing sensitive L N . - T "
h . . h . relevant expertise in the field in which the Company operates. The legislation. However, the Company does not currently ensure that a majority of the members of the Audit
issues with a high potential for conflicts c . S Ny - ¢ c N . " . c N Chai c N ! -
of interest. om_mn(ee an_d its members must cor_nply_ with the requirements o ommittee are independent, including the Committee Chair. The ompany intends to align with thz_e
applicable national and European legislation. recommendations of the Corporate Governance Code by strengthening the independence of the Audit
Committee.
The Board of Directors of companies listed in the Premium Category
A.4. The Board must establish must establish a Nomination and Remuneration Committee
S g e composed of non-executive members of the Board. It is The Company has established a Nomination and Compensation Committee within the Board of Directors, in
committees to assist it in fulfilling its key i S . s N L ;
X P . 3 recommended that the majority of the Committee’s members be accordance with the provisions of the Corporate Governance Code applicable to companies listed in the
A: GOVERNING responsibilities, addressing strategic . . " . ) h B h N h
A L A4.,3 independent, including the Committee Chair. The Board may also Premium Category. The Committee consists of non-executive members of the Board of Directors and
BODIES challenges, and managing sensitive . - N X R Ny R >
h . . h . establish separate Nomination and Remuneration Committees, supports the Board in the process of selecting, evaluating, and compensating members of the management
issues with a high potential for conflicts - o . X .
A provided that the composition of the Board permits this and that structure, as well as in other relevant aspects of corporate governance.
of interest. P . ! N
such separation is justified, given the size and complexity of the
Company’s business and governance structures.
In addition to its specific responsibilities as set forth in this Code, the
Nominating and Compensation Committee:
i. Reviews and recommends to the Board the size and composition
of the Board and oversees the development and ongoing review of
the Board’s profile;
ii. Identifies qualified individuals to serve as members of the Board The company’s Nomination and Compensation Committee supports the Board of Directors in fulfilling its
and executive management, if requested; evaluates candidates for responsibilities regarding the assessment of the Board’s structure and composition, the identification and
executive management positions; evaluates candidates proposed by evaluation of candidates for executive positions, and the formulation of recommendations on compensation
A.4. The Board must establish shareholders or Board members for Board membership and reports and other aspects of corporate governance. As part of these activities, the Committee contributes to the
committees to assist it in fulfilling its key to the AGM accordingly; evaluation of candidates proposed for executive positions, including based on criteria of competence,
A: GOVERNING responsibilities, addressing strategic Ad. 4 iii. Makes recommendations to the Board regarding appointments to experience, integrity, and independence, and supports the Board in the decision-making process regarding
BODIES challenges, and managing sensitive o committees (other than the Nominating and Compensation appointments and compensation. The Committee also participates in the process of assessing the suitability
issues with a high potential for conflicts Committee); of Board members and executive management, as well as in the analysis of relevant aspects regarding
of interest. iv. Coordinates an annual evaluation of the Board, Board members, management continuity. However, the Company has not yet fully formalized all the processes required by the
and committees in accordance with the provisions of Principle A.5.; Corporate Governance Code, such as developing a formal Board profile, implementing a structured annual
v. Assists the Board in fulfilling its responsibilities regarding the Board evaluation process, and formalizing succession plans. The Company intends to develop and strengthen
Company’s compensation policy; these processes to align with the Code’s recommendations.
vi. Assists the Board in developing succession plans for executive
leadership, as well as contingency succession plans and the
recruitment process for the Chief Executive Officer, as appropriate;
vii. Oversees the administration of the Company’s compensation
and benefits plans.
A.4. The Board must establish The roles and responsibilities of the Board committees must be
cclml1mittees to assist it in fulfilling its ke defined in separate internal regulations (operating regulations) and The company has defined the roles and responsibilities of the Board of Directors’ committees through
. P . g 1ts key published on the Company’s website. If the Company chooses not to separate internal operating regulations, which have been approved by the Board of Directors. However, these
A: GOVERNING responsibilities, addressing strategic . | . . . N . . N
A L A4.5 establish any of the Board committees not required by law, the documents are not currently published in full on the company’s website. The company intends to increase
BODIES challenges, and managing sensitive X N L o N © N . .
. y . . . corresponding duties and responsibilities shall be performed by the transparency by publishing these regulations, in order to align with the recommendations of the Corporate
issues with a high potential for conflicts B atel in the B e |
of interest oard z_:md must be appropriately noted in the Board’s internal Governance Code.
: regulations.
The assessment of the independence of members of the Board of Directors’ committees, including members
A.4. The Board must establish who are not part of the Board, is conducted as part of the internal suitability assessment procedure, which
committees to assist it in fulfilling its key The assessment of the independence of committee members, applies to all individuals holding relevant positions within the company’s management and control structures.
A: GOVERNING responsibilities, addressing strategic A4 6 including those appointed by the General Meeting of Shareholders, This assessment considers criteria regarding independence, integrity, reputation, and the existence of
BODIES challenges, and managing sensitive o is conducted in accordance with the same procedure applicable to personal or professional relationships that could affect objectivity in the performance of duties, in accordance
issues with a high potential for conflicts independent members of the Board. with applicable law and internal regulations. The procedure is consistently applied to both members of the
of interest. Board of Directors and members of its committees, including those appointed by the General Meeting of
Shareholders.
A.4. The Board must establish . . . . . N . "
committees to assist it in fulfilling its key The chairs of the Audit Committee and the Nomination and The poslltlo'n's of Chair of the Audit Corpmlttee and Chair qf the qulnatlon and Compensatlon Commltt'ee are
X PV . . : N N held by individuals other than the Chair of the Board of Directors, in accordance with the recommendations of
A: GOVERNING responsibilities, addressing strategic A4 T Compensation Committee shall not also serve as the Chair of the the Ci te G Code. Thi tion hel ate bal betw t
BODIES challenges, and managing sensitive o Board or of other committees, unless this is justified by the size of € Lorporate Lovernance ,ode. [ his separation he'ps ensure an appropriate balance between managemen
. P . . ! and oversight functions, as well as increase the efficiency and objectivity of the decision-making process
issues with a high potential for conflicts the Board. ithin th .
of interest. within the company’s governance structures.
. A.5. The Board must establish robust . S . } The role and responsibilities of the Chairman of the Board of Directors are defined in the company’s internal
A: GOVERNING procedures for the Board’s operations, as A5, 1 The Chair D.f the Board is primarily re,Sp.onS'ble for ensuring that the regulations, which set forth his duties regarding the organization and operation of the Board. The Chairman
BODIES Board functions properly. The Board’s internal rules of procedure

well as mechanisms for the Board’s

of the Board ensures the smooth conduct of Board meetings, sets the agenda, chairs the meetings, and




ongoing evaluation and development, in
order to enhance the Board members’
competencies and their ability to
effectively fulfill their responsibilities.

must set forth the role and responsibilities of the Chair of the Board,
and the Chair of the Board must, at a minimum:

« Set the agenda for Board meetings, preside over these meetings,
and ensure that minutes of these meetings are taken;

« Ensure that the Board receives accurate, timely, useful, and
concise information to enable the Board to make sound decisions;

« Ensure that the Board has sufficient time for consultation and
decision-making;

« Facilitate the proper functioning of committees and ensure effective
communication with Board committees, including timely and relevant
reports from committees to the full Board;

« Ensure that the Board'’s performance is evaluated and discussed at
least once a year and publicly disclosed in accordance with
provision D.1., 3;

« Ensure that the Board has an appropriate working relationship with
executive management. The CEO and the Board Chair (if these
roles are held by different individuals) meet on a regular basis;

« Address and manage internal disputes and conflicts of interest
involving Board members.

prepares the minutes, as well as provides timely information relevant to decision-making. The Chair also
facilitates effective communication among Board members and its committees, as well as the working
relationship with executive management, to ensure an efficient decision-making process. The company has
mechanisms in place to manage potential conflicts of interest and ensure an objective decision-making
process. However, the Company has not yet fully formalized all the requirements set forth in the Corporate
Governance Code, including the implementation of a structured and documented process for the annual
evaluation of the Board’s performance and the public dissemination of its results. The Company intends to
develop and strengthen these mechanisms to align with the Code’s recommendations.

A.5. The Board must establish robust
procedures for the Board’s operations, as
well as mechanisms for the Board’s

The Board of Directors meets as often as necessary to conduct the company’s business, in compliance with
applicable laws and internal regulations. During the reporting year, the Board of Directors met on multiple

S:O%?EVSERMNG ongoing evaluation and development, in A5, 2 z;ih)etingasrg m;'l:rt meet as often as necessary, but no fewer than six occasions, significantly exceeding the minimum threshold of six meetings stipulated by the Corporate
order to enhance the Board members’ year. Governance Code. The high frequency of meetings reflects the Board’s active involvement in monitoring the
competencies and their ability to company’s operations and in the strategic decision-making process.
effectively fulfill their responsibilities.

A.5. The Board must establish robust he Board may reguestlthe alppomltme_nt of a Secretary General to , The Company has appointed a Secretary to the Board of Directors, in accordance with the Board’s internal
rocedures for the Board’s operations, as assist the Board in fulfilling its obligations under the law, the Board's regulations, who assists the Board and its committees in organizing activities, preparing meetings, and
P N P " ’ internal regulations, and other policies. The Secretary General must gula P " L : rg gS ’ ’f) paring 98,
A: GOVERNING well as mechanl_sms for the Board’s . be a senior expert within the Company, tasked with assisting the ensuring compllanlce yvnh legal obllgatlf)ns andAlnternaI regulations. 'Il'h‘e ecretary of the Board contnbuteg to
p ongoing evaluation and development, in AS5.,3 . . B AN A N the smooth functioning of the decision-making process by providing the necessary support regarding

BODIES f Board and its committees in organizing their activities, preparing . 8 ; N o R
order to enhance the Board members meetings, conducting the annual performance evaluation of the information flow, meeting documentation, and communication between Board members and the company’s
competencies and their ability to Board anéj the committees, as well as Board member training executive structures. This role is also supported by specialized internal structures, which contribute to
effectively fulfill their responsibilities. programs, if necessary ’ strengthening the company’s corporate governance framework.

A.5. The Board must esm,b“Sh rcb."'St The Company has defined the responsibilities and scope of authority of the Secretary of the Board of Directors
procedures for the Board’s operations, as . f - N y : s ¢
well as mechanisms for the Board’s ] ) o through the provisions o the Board'’s internal regulations gnd_other appll_cgble mterna_l rules. The ecretary_o

A: GOVERNING ongoing evaluation and development, in AS5. 4 The Council must clearly define the rights and responsibilities, scope the Board provides the necessary support for the organization and efficient operation of the Board and its

BODIES ort?er tg enhance the Board me':nbers” r of authority, and other matters pertaining to the Secretary General. committees, including with regard to the preparation of meetings, document management, and compliance

. - s with legal requirements and internal procedures. The duties and responsibilities associated with this role are
competencies and their ability to i Ny oo 8
. . . PR established and contribute to the proper functioning of the company’s corporate governance framework.
effectively fulfill their responsibilities.
The Board of Directors and its committees organize their work based on internal plans and work schedules
A.5. The Board must establish robust The Board and its committees must develop and approve an annual established in accordance with the company’s priorities, legal and regulatory requirements, and the need to
procedures for the Board’s operations, as internal work plan that identifies the issues to be addressed during make strategic and operational decisions. In practice, the Board’s work is structured to cover relevant aspects

A: GOVERNING well as mechanisms for the Board’s the year before the end of the preceding year. The plan must take regarding reporting to the General Shareholders’ Meeting, monitoring the executive management’s activities,

BbDIES ongoing evaluation and development, in AS5.,5 into account the decisions to be proposed to the AGM, reporting by internal control and risk management, as well as the appropriate frequency of Board and committee meetings.
order to enhance the Board members executive management and internal control functions, the require owever, the Company has not yet formalized a separate annual work plan, approved prior to the start of the

der t h the Board bers’ ti t and int | control functi th ired H the Ci h, t yet f lized I¢ I work pl d prior to the start of th
competencies and their ability to frequency of Board and committee meetings, and must be reviewed fiscal year, in the form provided for by the Corporate Governance Code. The Company intends to implement
effectively fulfill their responsibilities. by the Chair with the support of the Secretary General. such a plan, with the involvement of the Chairman of the Board and the Secretary of the Board, in order to
align with the Code’s recommendations.
The company has an internal procedure for assessing the suitability of members of the management structure,
which provides for the periodic evaluation and reassessment—including on an annual basis—of the members
A.5. The Board must establish robust of the Board of Directors, with the involvement of the Nomination and Remuneration Committee. The
procedures for the Board’s operations, as " procedure addresses aspects related to individual and collective suitability, competencies, experience,
X well as mechanisms for the Board’s Th? B.oard must cond‘uct an annual assesgment of?he composition, independence, availability, as well as the functioning of the management structure. In this context, the

A: GOVERNING y N . activities, and dynamics of the Board and its committees, both e : > S . h
ongoing evaluation and development, in A5.,6 . e . Nomination and Remuneration Committee has responsibilities in the process of assessing and reassessing

BODIES f individually and as a whole; this assessment must be coordinated by PR
order to enhance the Board members A . " the suitability of Board members and the management structure. However, the Company has not yet formally

: . o the Nominating and Compensation Committee. . f .
competencies and their ability to established, in the form expressly provided for by the Corporate Governance Code, a separate annual process
effectively fulfill their responsibilities. for evaluating the composition, activities, and dynamics of the Board and its committees, both individually and
as a whole. The Company intends to develop and strengthen this mechanism, based on the existing internal
framework, in order to fully align with the Code’s recommendations.

Within the company, the Nomination and Compensation Committee is involved in assessing the suitability of
A.5. The Board must establish robust the members of the Board of Directors and in making recommendations regarding its structure and
procedures for the Board’s operations, as The Nominating and Compensation Committee must share the functioning. The results of these assessments are taken into account by the Board of Directors in its decision-
. well as mechanisms for the Board’s 9 P B ) . making process and in its analysis of the suitability of the management structure, including with regard to the

A: GOVERNING . . . results of the Board assessment with the entire Board and determine N . b " e
BODIES ongoing evaluation and development, in AS5.,7 next steps, if necessary, including professional development and competencies and experience of its members. However, the Company has not yet formalized a distinct

order to enhance the Board members’
competencies and their ability to
effectively fulfill their responsibilities.

training plans for the Board to address any gaps.

process for the structured communication of the results of an annual Board assessment, accompanied by
professional development and training plans dedicated to Board members, in the form provided for by the
Corporate Governance Code. The Company is considering the development of these mechanisms to align
with the Code’s recommendations.




A.5. The Board must establish robust
procedures for the Board’s operations, as
well as mechanisms for the Board’s

The Board’s internal regulations must require orientation (induction)
programs for newly appointed Board members, to be provided by
the Company’s internal staff. The Board’s internal regulations may
also provide for continuing education programs for Board members,
if necessary. The implementation of orientation and continuing

The company provides, through its internal structures, the necessary support for the onboarding and
orientation of newly appointed members of the Board of Directors, including by making available relevant
information regarding the company’s operations, the applicable regulatory framework, and the responsibilities
associated with the position. Furthermore, Board members have access to the information and resources
necessary to fulfill their responsibilities, and their professional development is supported, as appropriate,

A: GOVERNING . . . education programs for Board members (as decided by the Board) is e N N~ .
ongoing evaluation and development, in A5.,8 N e S through participation in relevant initiatives and through the support of specialized internal structures. However,
BODIES f carried out under the supervision of the Nomination and N - . . ! . . N
order to enhance the Board members : X X the Company has not yet formalized distinct orientation (induction) and continuing education programs for
. . o Compensation Committee, with the support of the Secretary . . N . " S
competencies and their ability to . Board members, integrated into the internal regulations and linked to the results of the Board’s annual
N . . . General. Based on the results of the annual Board evaluation, the . : . .
effectively fulfill their responsibilities. e N " X evaluation, in the form provided for by the Corporate Governance Code. The Company intends to develop
Nomination and Remuneration Committee, together with the Board : L o . .
S . and implement these programs, under the supervision of the Nomination and Remuneration Committee and
Chair, will develop professional development programs focused on N : . N , N
; " with the support of the Board Secretary, in order to align with the Code’s recommendations.
areas where capacity should be built among Board members.
A.6. Executive management is
ﬁ:ﬁ:n:::;tf%rft&i eéag[:o::]ay The Board The company’s executive management is responsible for the day-to-day management of the business and
must gnsure that executi'\)/e r¥1.ana ement The executive management must lead the Company and be reports to the Board of Directors, in accordance with applicable legal provisions and the internal governance
A: GOVERNING is capable of effectively leadin tr?e accountable to the Board. The division of responsibilities between framework. The division of responsibilities between the Board of Directors and executive management, as
BODIES Compan and that theycom ogition A6, 1 the Board and the executive management, and among the various well as among members of executive management, is clearly established in the company’s articles of
com pete¥1’ce roles, and incepntives o’f members of the executive management, must be clearly set forth in incorporation and internal regulations, including the rules of organization and operation. This framework
exec’:tive m;na er’nent support the the Company’s articles of incorporation and internal regulations. ensures an appropriate separation of supervisory and executive roles, contributing to the efficient operation
successful implgmentatior?gf the of the company and the implementation of its strategy.
Company’s strategy and plans.
A.6. Executive management is
responsible for the day-to-day
manag 1t of the Company. The Board . . .
must ensure that executive management gfrf‘iigrt:?erﬁsz Obf C::glgr::]ré Ofetrr:)r?iﬁ;dd?gt?ngthrl:; E;:gil;timiees of Within the company, the roles of Chairman of the Board of Directors and Chief Executive Officer are held by
A: GOVERNING is capable of effectively leading the ’ Y P L respor different individuals, thereby ensuring a clear separation between management and oversight functions.
BODIES Company, and that the composition AS.2 the Cha'”‘?a” of the I_Bo_ard and th? Chief Executive Off_mer must be Under these circumstances, the provisions regarding the separation of responsibilities in cases of concurrent
y . N y clearly defined and distinguished in the Company’s articles of ’
competence, roles, and incentives of incorporation roles do not apply.
executive management support the P .
successful implementation of the
Company’s strategy and plans.
':\e'g' E:zfg}g‘;zrn:s:zgerzzt‘;: The Board of Directors ensures that members of executive management are selected and evaluated based
mar':agement of the Cglmpanyy The Board on criteria of competence, professional experience, integrity, and reputation, in accordance with applicable
must ensure that executive management The Board must ensure that the executive management consists of legal requirements and '”te".‘a' prog:ed_u_res, lnclydlng the_ suna_blllty assessment _procedure. The company’s
. . . . . N ; ’ . ) executive management consists of individuals with experience in the field of activity, who should be capable
A: GOVERNING is capable of effectively leading the A6. 3 individuals with the knowledge, skills, diversity, and experience of supporting the implementation of the strateqy and the achievement of the company’s obiectives. The
BODIES Company, and that the composition, o necessary to support the Company’s success, and that measures com| ‘;‘:1 ha% im Iempented an internal rocedu?t)e, regarding executive succession IZnn)i,n w]hich enéures
competence, roles, and incentives of are in place to ensure an orderly succession of executive leadership. pany plem P 9 g exe . ) pranning, .
executive management support the management continuity and the proper transfer of responsibilities. Diversity considerations are taken into
successful im Igmentatior?gf the account in the selection process, although there are currently no distinct formalized objectives; the company
Company’s stfategy and plans aims to gradually align with the recommendations of the Corporate Governance Code.
A.6. Executive management is
responsible for the day-to-day
management of the Company. The Board The Board of Directors, with the support of the Nomination and Compensation Committee, annually evaluates
must ensure that executive management The Board, with the support of the Nominating and Compensation the performance of executive management, taking into account the achievement of established objectives
A: GOVERNING is capable of effectively leading the AG. 4 Committee, must annually evaluate the performance of executive and its contribution to the implementation of the company’s strategy. The evaluation also considers the
BODIES Company, and that the composition, o management and the effectiveness of its cooperation with the Board, effectiveness of the executive management’s collaboration with the Board, as well as the quality, relevance,
competence, roles, and incentives of including the information provided to the Board. and timeliness of the information provided to the Board of Directors. The evaluation process is supported by
executive management support the the company’s corporate governance framework and the work of the Board’s committees.
successful implementation of the
Company'’s strategy and plans. X
B: RISK MANAGEMENT AND INTERNAL CONTROL FRAMEWORK
B.1. The company must have an adequate The Board determines the nature and extent of the risks the The Board of Directors establishes the general framework for risk management and ensures that the company
a';d' effective ri’nte)ll‘nal control framew(j)rk Company is willing to assume as necessary to achieve the has appropriate policies, procedures, and structures in place to identify, assess, monitor, and manage
B: RISK and risk management framework, takin Company’s strategic objectives (i.e., the Company'’s risk appetite) significant and emerging risks. To this end, the company has implemented internal risk management
MANAGEMENT into account itg strateqy. size. th(’e 9 and must ensure that there are clear structures, policies, and mechanisms, including through the operation of the Risk Committee and the involvement of the Audit
AND INTERNAL complexity of its o ergt);::ms :‘md its risk B.1.,1 procedures in place to identify, assess, report, manage, and monitor Committee, which contribute to overseeing the effectiveness of internal control and risk management systems.
CONTROL rofill)e im):lludin “F:e otenti’al significant and emerging risks, including risks related to The risk management framework covers, as appropriate, operational, financial, and compliance risks, as well
FRAMEWORK snvirohmental a?]d soF:;iaI impact of its sustainability, cybersecurity, and the use of digital technologies. The as emerging risks, including those related to technology, cybersecurity, and sustainability issues. The Board
activities P Board must explain in the annual report the mechanisms and of Directors continuously monitors the company’s risk exposure and related control mechanisms, and relevant
: processes established for identifying and managing risks. information regarding risk management is included in the company’s annual report.
B.1. The company must have an adequate The company has implemented internal procedures and mechanisms for identifying, assessing, monitoring,
B: RISK and effective internal control framework The Board must adopt a formal risk management policy to ensure and reporting risks, in accordance with the scale and nature of its operations. Risk management is supported
M.ANAGEMENT and risk management framework, taking the accurate, complete, and timely identification, measurement, and by dedicated structures, including the operation of the Risk Committee and the involvement of the Audit
into account its strategy, size, the reporting of risks; the existence of appropriate and feasible ris ommittee, which contribute to the oversight of the internal control framework and risk managemen
AND INTERNAL int t its strat ize, th BA1. 2 rting of risks; th ist f iate and feasible risk C itt hich tribute to th ight of the int | trol fi k and risk t
CONTROL complexity of its operations, and its risk o control measures; and the integration of E&S risks into the risk processes. However, the Company has not yet formalized a distinct and comprehensive risk management
FRAMEWORK profile, including the potential management framework, with a view to implementing the policy that explicitly integrates all elements provided for in the Corporate Governance Code, including

environmental and social impact of its
activities.

Company’s strategy.

environmental and social (E&S) risks. The Company is considering developing and formalizing such a policy
to align with the Code’s recommendations.




B.1. The company must have an adequate
and effective internal control framework

The Company has a formalized and integrated framework for managing risks associated with information
technology and cybersecurity, based on internal policies, procedures, and mechanisms that cover both
operational and strategic aspects. To this end, the Company has implemented procedures regarding IT
strategy, information security, IT procurement, business continuity, and disaster recovery, as well as

B: RISK . N The Board and the Audit Committee must understand emerging ! N " . N " N & L
MANAGEMENT _and risk man_agement fram_ework, taking changes related to information technology and artificial intelligence mechapls_ms for assessing and mana_glng_r_lsks_, including operational risks arising from t_he use of IT systems.
into account its strategy, size, the . L Lo " The existing framework includes the identification and assessment of IT and cybersecurity risks, measures to
AND INTERNAL . . 4 e s B.1.,3 in order to mitigate cybersecurity risks. The Board’s agenda must N . . L L AN
complexity of its operations, and its risk N L " protect information assets, access control mechanisms, incident management, as well as their integration into
CONTROL file. including th tential allocate time to Al and cybersecurity risks and opportunities to th i functi d the C , I risk t syst H the C h
FRAMEWORK profile, including the potential . ensure a thorough understanding of cybersecurity e compliance function and the Company’s overall risk management system. However, the Company has
environmental and social impact of its . not yet formalized, at the level of the Board of Directors and the Audit Committee, a distinct framework for
activities. analyzing and monitoring the risks and opportunities associated with artificial intelligence and cybersecurity,
in the explicit sense provided by the Corporate Governance Code. The Company intends to develop these
mechanisms to ensure full alignment with the Code’s recommendations.
B.1. The company must have an adequate It is recommended that the Company establish a risk management The company has implemented an organizational and functional framework for risk management that ensures
B: RISK and effective internal control framework function responsible for ensuring the accurate, comprehensive, and the identification, assessment, monitoring, and control of significant risks, in accordance with the scale and
M.ANAGEMENT and risk management framework, taking timely identification of risks, ensuring that appropriate and feasible complexity of its operations. To this end, a dedicated risk management function has been established at the
into account its strategy, size, the risk control measures are in place, and monitoring risk management company level through the Risk Manager, who is responsible for monitoring risk exposures and for
AND INTERNAL . ; 4 PR B.1., 4 N . N ) ) - . o
CONTROL complexity of its operations, and its risk procedures. The risk management function, through the Chief Risk implementing and monitoring control measures. Risk management activities are supported by governance
FRAMEWORK profile, including the potential Officer (CRO), if any, must have direct communication and structures, including the operation of the Risk Committee, and reporting on relevant risks is provided to the
environmental and social impact of its functional reporting lines to the Board and the Audit Committee (if Board of Directors and its committees, as appropriate. This framework ensures a consistent and effective
activities. there is no dedicated Risk Committee). approach to risk management at the company level.
The Board, assisted by the Audit Committee, must assess at least
B.1. The company must have an adequate fnnannu:lgntqgita :r?g?r?t(;yrnaar;(i:sgft?g}l}lrzg:esvsvgrfkt?ii(El:l?g;r?agy:rgzznal The Board of Directors, assisted by the Audit Committee, periodically evaluates, at least once a year, the
B: RISK and effective internal control framework d 9 i trol d make rel t 9 dp ti Th adequacy and effectiveness of the company’s internal control framework and risk management system. This
. d risk management framework, takin and compliance con r0§) and make relevant recommendations. the rocess takes into account the work of the internal audit function, the compliance framework, risk
MANAGEMENT _ant rs t 'tg trat N th’ 9 assessment must consider the effectiveness and scope of the P t Il as the rel t Tt bmitted to the Audit C ’ it gth Board of Di ’t
AND INTERNAL |- (o mplexity of its oporations, and its isk | 15 | internal audit function, the adequacy of risk management and The assessment ncludes an analysi of he effeciveness of operational and compliance cotrols, as well a5
FRAMEWORK profile, including the potential subn?litted t(’) the Audit Commit?ee 0} the goard tr):e Eeps onsivene;ss the executive management’s ability to respond to and remedy identified deficiencies or weaknesses. The
environmental and social impact of its . . S spon: results of these assessments are used to continuously improve the internal control framework and risk
activities and effectiveness of management in addressing identified internal management processes.
: control deficiencies or weaknesses, and the submission of relevant 9 p ’
reports to the Board.
B.1. The company must have an adequate
B: RISK and effective internal control framework The company has implemented a whistleblowing mechanism that allows employees to confidentially report
M'ANAGEMENT and risk management framework, taking The Board must develop and make available on the Company’s alleged violations of the law or internal regulations. This mechanism is made available through dedicated
into account its strategy, size, the website, free of charge, a whistleblowing mechanism that allows channels and is published on the company’s website, where it is accessible free of charge to all interested
AND INTERNAL . N a . B.1.,6 Pt . . . ) . . ) f
CONTROL complexity of its operations, and its risk employees and other stakeholders to report alleged violations or parties. The integrity reporting framework complies with applicable legal requirements and ensures the
FRAMEWORK profile, including the potential irregularities in accordance with applicable laws. protection of individuals who report such situations. https://www.brk.ro/files/politica-de-evitare-a-conflictelor-
environmental and social impact of its de-interese/politica_de_evitare_a_conflictelor_de_interese_a_brk_aprobata_in_15.03.2019.pdf
activities.
In addition to its responsibilities set out in the legislation and
elsewhere in the Code, the Audit Committee must:
« Review the Company'’s internal controls and risk management
framework;
« Monitor the development and implementation of the Company’s . . . . S I . . .
B.2. The Audit Committee shall assist the policies on conflicts of interest and related party transactions; The Audit Committee supports the Board of Directors in fulfilling its responsibilities regarding the integrity of
. h 3 . . . N financial and non-financial reporting, the effectiveness of the internal control system and the risk management
. Board in ensuring the integrity of « Ensure the independence and review the effectiveness of the . " " L . h ¥
B: RISK . . N . . o " N . framework. In this regard, the Audit Committee periodically reviews the internal controls and the risk
financial and non-financial reporting, Company’s internal audit function and make recommendations to ) on L N . . N
MANAGEMENT A . A management framework, monitors the application of policies on conflicts of interest and transactions with
establishing an effective framework for the Board; - ! . N . N y -
AND INTERNAL risk management and internal control B.2.,1 . Oversee the internal audit function: affiliated parties, as well as the effectiveness of the internal audit function, making recommendations to the
CONTROL d . tg' . iat ! .0 th ti £ sustai g bilit Tt dth Board of Directors. The Audit Committee also oversees the internal audit function, the company's compliance
FRAMEWORK and maintaining an appropriate - Dversee Ine preparation of sustainability reports and the framework and compliance with applicable legal and regulatory requirements, as well as the internal reporting
relationship with the Company’s external information included therein, unless this task is assigned to another hani To th licable. the Audit C . : h P P fi al
auditors. committee: mechanisms. To t_ e extent_app_ icable, the Audit Committee monitors the reporting process of non-financia
: . N . information, including sustainability issues.
« Oversee the framework for ensuring the Company’s compliance
with applicable legal and regulatory requirements, as well as with the
Company’s internal regulations (such as procedures for reporting
violations of the law or the Company’s Code of Conduct), unless this
task is assigned to another committee.
B.2. The Audit Committee shall assist the
B: RISK Board in ensuring the integrity of
N financial and non-financial reporting, . . The Audit Committee carries out analysis and review activities in accordance with its responsibilities, and
MANAGEMENT P . Whenever the Code mentions reviews or analyses to be performed - P . A . .
establishing an effective framework for . ¥ N their results are materialized in periodic reports and/or ad-hoc information, presented to the Board of
AND INTERNAL A . B.2,2 by the Audit Committee, these must be followed by periodic (at least . . N . ¥ N
risk management and internal control, Directors. The Audit Committee reports reflect the conclusions of the analyses carried out regarding
CONTROL d maintaini iat annual) or ad-hoc reports to be presented to the Board. i ial and i ial Hting. int f trol syst sk t and the relationshio with
FRAMEWORK and maintaining an appropriate inancial and non-financial reporting, internal control systems, risk management and the relationship wi
relationship with the Company’s external external auditors. These reports ensure adequate information to the Board of Directors and support the
auditors. decision-making process at the company level.
B: RISK B.2. The Audit Committee shall assist the The Audit Committee carries out analysis and review activities in The Audit Committee monitors the independence and objectivity of the external auditor, in accordance with
M.ANAGEMENT Board in ensuring the integrity of accordance with its responsibilities, and their results are materialized legal requirements and good practices in the field. In this regard, the relations between the company and the
financial and non-financial reporting, in periodic reports and/or ad-hoc information, presented to the Board external auditor, as well as the services provided by the latter, are analyzed, in order to prevent potential
AND INTERNAL L . B.2,3 - ) . ) h N N oo
CONTROL establishing an effective framework for of Directors. The Audlt Commnt@ee rgport§ reflect the gonclgsmns of conflicts of |nt9rest anld ensure the mamtenar)ce of Fhe auditor's |n§i§pendence. Holwever., the Company has
FRAMEWORK risk management and internal control, the analyses carried out regarding financial and non-financial not yet formalized a distinct and comprehensive policy on the provision of non-audit services by the external

and maintaining an appropriate

reporting, internal control systems, risk management and the

auditor, in the form provided by the Corporate Governance Code, nor are the Audit Committee's conclusions




relationship with the Company’s external
auditors.

relationship with external auditors. These reports ensure adequate
information to the Board of Directors and support the decision-
making process at the company level.

on the independence of the external auditor explicitly presented in the annual report. The Company is
considering the development and formalization of these elements, in order to fully align with the
recommendations of the Code.

B.2. The Audit Committee shall assist the
Board in ensuring the integrity of

B: RISK . . " . . The Audit Committee should discuss the annual work plan with the The Audit Committee discusses the audit plan with the external auditor annually, including the scope and
financial and non-financial reportin P p 4 9 P
MANAGEMENT ! 1) @ ‘nanci porting, external auditor, covering the scope and materiality of the activities materiality of the activities to be audited. The Audit Committee also maintains a dialogue with the external
establishing an effective framework for 9 P Y Y 9
AND INTERNAL risk mana gment and internal control B.2.,4 to be audited. The Audit Committee should meet with the external auditor and meets with him whenever necessary, in order to analyze the issues identified and monitor the
CONTROL and maintginin an appropriate ! auditor whenever necessary to discuss identified issues and to quality of the audit services provided. This process contributes to ensuring effective supervision of the external
FRAMEWORK relationship witgh the %‘;mzany‘s external monitor the quality of the services provided. auditor's activity and to maintaining a high level of audit quality.
auditors. X
B: RISK iBr{géTZr?di?\i:adoTr:; ?r:]tzlrlrzzltgidit The Company has an internal audit function organized to ensure an independent and objective assessment
M.ANAGEMENT func?ion The Company’s internal audit The Board must ensure that internal audit has the authority, of the effectiveness of the risk management framework and the internal control system. The Board of
AND INTERNAL function.must rov‘?de)gnde endent and B3 1 resources and appropriate procedures to assist the Board in Directors, through the Audit Committee, ensures that the internal audit function benefits from the authority,
CONTROL obiective assufance re ard'i)n the o ensuring the effectiveness and efficiency of the Company's risk resources and procedures necessary to carry out the activity effectively. The internal audit activity is carried
FRAMEWORK effjectiveness of the risa mane?gement and management and internal control framework. out based on approved plans and includes the assessment of risk management, internal control and
internal control framework. X compliance processes, and the results are reported periodically to the Board of Directors.
B.3. The Board must ensure the To ensure the performance of the core functions of internal audit, the
B: RISK il';dé endence of the internal audit person responsible for this function must be appointed and report
M.ANAGEMENT func?ion The Company’s internal audit functionally directly to the Board, through the Audit Committee, The internal audit function is organized at the company level and carries out independent assessment
AND INTERNAL function.must rovﬁde);nde endent and B3. 2 which is responsible for approving his appointment and dismissal. activities of the risk management framework and the internal control system. The internal audit activity is
CONTROL obiective assu?ance re ardFi)n the B This is without prejudice to administrative reporting to the Chief carried out based on approved plans, and the results are communicated to the Board of Directors and the
FRAMEWORK effjectiveness of the risa mang ement and Executive Officer and the exchange of information with the Audit Committee.
internal control framework g Company's executive management, in accordance with legal
) requirements and professional standards. X
B.3. The Board must ensure the The internal audit function must be established in accordance with The internal audit function is organized in accordance with applicable legal requirements and relevant
B: RISK independence of the internal audit applicable legal requirements and industry standards (e.g., the professional standards in the field. The internal audit activity is carried out based on a formalized framework,
MANAGEMENT function. The Company’s internal audit Institute of Internal Auditors). The internal audit authority, which regulates the authority, responsibilities, work procedures and resources allocated to this function. This
AND INTERNAL function must provide independent and B.3,3 composition, remuneration, annual budget, working procedures and framework is approved by the Board of Directors, upon the recommendation of the Audit Committee, and
CONTROL objective assurance regarding the other relevant aspects will be regulated in an internal audit charter, ensures the efficient and independent functioning of the internal audit. The internal audit function contributes
FRAMEWORK effectiveness of the risk management and approved by the Board, following the recommendation of the Audit to the assessment of the risk management framework, the internal control system and the governance
internal control framework. Committee. X processes of the company.
B.3. The Board must ensure the
B: RISK independence of the internal audit The Audit Committee should agree on an annual internal audit work The Audit Committee collaborates with the internal audit function to establish the annual internal audit plan,
MANAGEMENT function. The Company’s internal audit . . . gree on R which is reviewed and agreed at its level. The Audit Committee receives periodic internal audit reports and
AND INTERNAL f . R plan with the internal auditor, receive internal audit reports, updates . . . : e " " .
unction must provide independent and B.3.,4 o ] " - h ) updates on relevant issues identified during audit missions. The Audit Committee also monitors the
CONTROL P . on key audit issues, monitor the implementation of internal audit ) . ; S " . .
objective assurance regarding the recommendations and provide necessary guidance implementation of recommendations made following internal audit activities and provides the necessary
FRAMEWORK effectiveness of the risk management and P v . guidance for improving the internal control framework and risk management processes.
internal control framework. X
C: PERFORMANCE, MOTIVATION AND REWARD
C.1. Board members should receive
remuneration commensurate with the The Company complies with the requirement, with the members of the Board of Directors receiving
volume and importance of their duties Board members shall receive remuneration in accordance with the remuneration established in accordance with the approved remuneration policy. According to the Company's
C: and responsibilities, rather than the | : " Remuneration Policy and the Management Structure Remuneration Policy, non-executive directors benefit
Company's Remuneration Policy. Members who also serve on N .
PERFORMANCE performance of management or the CA.1 Board committees shall receive additional remuneration for this from fixed monthly allowances, approved by the General Meeting of Shareholders. Also, members of the
, MOTIVATION Company. The structure and amount of o activity. However. in no case shall the remuneration be linked to the Board who are part of committees benefit from additional fixed allowances (e.g. additional allowance for
AND REWARD remuneration for the Board member numbg.r of Board Yor Committee meetings committees and for the Audit Committee), these being independent of the number of meetings. The level of
should enable the Company to attract, 9 remuneration is established so as to reflect the responsibilities and the role exercised and is not conditioned
retain and motivate competent and by the attendance at meetings or short-term performance.
qualified Board members. X
C.2. The Board must ensure that there is The Company complies with the requirement, having implemented a formal and transparent policy for the
a formal and transparent policy and remuneration of the executive management. According to the Management Remuneration Policy, the Board
c: procedure for determining the The Board must determine the annual remuneration of the executive of Directors is responsible for adopting and maintaining the remuneration policy, as well as for supervising its
PERFORMANCE remuneration of the executive management, based on the recommendations of the Nomination implementation. The remuneration of the executive directors is established based on a combination of fixed
management, which is aligned with the c2,1 and Remuneration Committee and in accordance with the and variable components, correlated to the attributions and to the individual performance and the overall
MOTIVATION
}-\ND REWARD long-term interests of the Company and Company's Remuneration Policy. The Remuneration Policy must be results of the company, in accordance with the applicable legal framework and the strategic objectives of the
the Company's strategy. This policy will developed in accordance with the relevant legal requirements. Company. Also, the remuneration policy is developed in accordance with the relevant legislation and is subject
be presented to the GMS for approval, in to the approval of the General Meeting of Shareholders, thus ensuring transparency and alignment with the
accordance with legal requirements. X long-term interests of the Company.
C.2. The Board must ensure that there is The remuneration levels for members of the executive management . . . . . .
h o . The Company largely complies with the requirement, with the remuneration levels and the variable component
a formal and transparent policy and and the key performance indicators taken into account when fth i t tion bei tablished based defined perf iteri d
rocedure for determining the determining the variable (performance-based) part of the ot the executive management remuneération being estavlished based on pre-detined periormance criteria an
C: P . . : ) . correlated with the Company's strategic objectives. The performance indicators used are measurable and
remuneration of the executive remuneration must be established in advance and be measurable S | . " N N
PERFORMANCE L . o . . " reflect the individual performance and the operational results of the Company, being aligned with the risk
management, which is aligned with the c2,2 and appropriate in relation to the agreed strategy and risk appetite, N . . . A s N ;
, MOTIVATION long-term interests of the Company and the economic environment in which the Company operates. as well appetite and the economic environment in which it operates. However, the explicit inclusion of non-financial
AND REWARD 9 pany pany op ' performance indicators and sustainability objectives within the remuneration policy is not fully formalized in

the Company's strategy. This policy will
be presented to the GMS for approval, in
accordance with legal requirements.

as the remuneration and conditions of employees within the
Company. In particular, they should include indicators relating to
non-financial performance and appropriate sustainability objectives.

the form provided for by the Corporate Governance Code. The Company is considering developing this
framework, in order to fully align with the requirements of the Code.




C.2. The Board must ensure that there is
a formal and transparent policy and
procedure for determining the

The Company does not currently include in the structure of the remuneration of the executive management

C: remuneration of the executive The Company's shares and/or share purchase options must remuneration mechanisms based on shares or stock options, which represent a significant part of the variable
PERFORMANCE management, which is aligned with the c2,3 represent a significant part (e.g., not less than 10%) of the total remuneration. The. remulneranon of lhe‘ executive manggemem s ‘comppsed .°f fixed and vanaple
, MOTIVATION . N ) N components, established in accordance with the remuneration policy, without including share-type financial
long-term interests of the Company and variable remuneration of the executive management member. X . L ! N . B .
AND REWARD , . . . instruments. The Company is considering analyzing the opportunity to implement such mechanisms, in order
the Company's strategy. This policy will h . N
. to align with the recommendations of the Corporate Governance Code.
be presented to the GMS for approval, in
accordance with legal requirements.
D: REPORTING AND INVESTOR RELATIONS
D.1. The company must ensure adequate The Company must ensure that it provides accurate, complete and The Company ensures the provision of accurate, complete and timely financial and operational information,
D: REPORTING communication with shareholders, timely financial and operational information, including quarterly, half- in accordance with applicable legal and regulatory requirements. The Company publishes periodic financial
AND INVESTOR investors, regulators and other DA.1 yearly and annual reports, as well as current reports. Companies reports (quarterly, half-yearly and annual), as well as current reports, through the capital market reporting
RELATIONS stakeholders and establish appropriate o must ensure that all relevant information is easily accessible to systems and on its website, in the section dedicated to investors. All relevant information is made available to
systems for financial and sustainability investors, including through the Company's website and other public investors in a transparent and accessible manner, contributing to ensuring effective communication with
reporting. information sources, as appropriate. shareholders and other stakeholders.
It is advisable for the Company to have an investor relations (IR)
function and should appoint a dedicated person responsible for the
D.1. The company must ensure adequate IR function. The contact details of the person or persons responsible The Company has appointed a person responsible for the investor relations (IR) function, thus ensuring the
D: REPORTING communication with shareholders, for the IR function will be available on the Company’s website. The management of communication with investors and the capital market. The contact details of the person
AND INVESTOR investors, regulators and other D12 IR function will report directly to the CEO/CFO, highlighting its responsible for the IR function are available on the Company's website, in the section dedicated to investors,
RELATIONS stakeholders and establish appropriate o importance in the Company’s hierarchy and emphasizing its central ensuring easy access to information for all interested parties. The IR function contributes to ensuring
systems for financial and sustainability role in managing and communicating the Company’s commitments transparent and efficient communication between the Company, shareholders and investors, being integrated
reporting. and status on the capital market. The Company should organize into the organizational structure of the Company.
induction courses and periodic training, if necessary, for the IR
function, adapted to its specific needs and responsibilities.
E;T'];}Lz?;r:;s:rxi{;u:hta::zlr:;gequate The Company provides investors with a dedicated Investor Relations section on its website, which includes
D: REPORTING h ’ The company must include on its website a section dedicated to all relevant information of interest to shareholders and investors. The published information includes periodic
investors, regulators and other N . N : . " : 3 ! o
AND INVESTOR . . D.1.,3 Investor Relations, with all relevant information of interest to financial reports, current reports, corporate documents and other relevant materials, being accessible in a
stakeholders and establish appropriate . . . . h . N Lo S N
RELATIONS ) . . P investors, available in both Romanian and English. transparent and structured manner. The Company's website offers this information in both Romanian and
systems for financial and sustainability . S X N . . M N
reporting English, facilitating access for local and international investors. https://www.brk.ro/relatii-investitori
D.1. The f:on-_npany_must ensure adequate The company must include in the section dedicated to Investor The Company publishes in the Investor Relations section of its website the main corporate regulations,
. communication with shareholders, ! X . " . L Ny
D: REPORTING investors, requlators and other Relations: including the updated articles of association, the documents and procedures related to the General Meetings
AND INVESTOR stakeholt:;ersgand establish appropriate D.1.,3 « The main corporate regulations: the updated articles of association, of Shareholders, as well as the relevant internal regulations. This information is available in a transparent and
RELATIONS ) " ppropria the AGM procedures, the internal regulations of the Board and the accessible manner for investors, contributing to ensuring an adequate level of information and corporate
systems for financial and sustainability N " ¢ " I
reporting.. internal regulations of the Board committees; governance.
The Company must include in the section dedicated to Investor
Relations:
« List of current members of the Board, Board committees and
Executive Management, mentioning their updated independence The Company publishes on its website, in the section dedicated to Investor Relations, information on the
D.1. The company must ensure adequate status, professional CVs (containing at least: surname, first name, members of the Board of Directors, the Board committees and the executive management, including relevant
D: REPORTING communication with shareholders, gender, nationality, age; professional experience in years, position data on their professional experience and mandates. Information on the structure of the Board and the
. investors, regulators and other and company; studies, field of study and academic or professional committees, as well as the professional CVs of the members, are available, contributing to transparency and
AND INVESTOR X . D.1.,3 DR > . ) ] ) : . . N
RELATIONS stakeholders _and e_stabllsh app_roprl_a_te institution granting the diploma), oth_er prof(_e_sswnal commitments, information for investors. However, not all the detall_ed eleme_nts prow_ded _for by_ the Corporate _Governar_u:e
systems for financial and sustainability including executive and non-executive positions on boards of Code (such as the complete standardized presentation of all information, including certain details regarding
reporting. directors in companies, non-profit organizations and state shareholder relations or all profile criteria) are included exhaustively. The Company intends to improve the
institutions; relationship with shareholders holding at least 5% of the level of detail and structuring of this information, in order to fully align with the requirements of the Code.
voting rights/shares issued by the Company; duration of
appointment of members of the Board, committees and executive
management, specifying the date from which they were appointed;
D.1. The company must ensure adequate
D: REPORTING communication with shareholders, The company must include in the section dedicated to Investor The Company publishes in the Investor Relations section of its website current reports and periodic financial
R investors, regulators and other Relations: reports, including quarterly, half-yearly and annual reports. This information is made available to investors in
AND INVESTOR ; . D.1,3 - ) ; . . ] f
RELATIONS stakeholders and establish appropriate « Current and periodic reports (quarterly, semi-annual and annual a tre}nsparent and timely manner, in accordance with the legal and regulatory requirements applicable to the
systems for financial and sustainability reports); capital market.
reporting.
The Company must include in the section dedicated to Investor
Relations:
« Information regarding the AGM: agenda, supporting materials and
D.1. The company must ensure adequate gi‘l:ilcs'o?: t:tfzer:;xi';ﬁceil;:;ngn(;?rg&:t(lgg;geinﬁ?’\g;t :\e‘ggtl'n:::’%gme The Company publishes on its website, in the section dedicated to Investor Relations, relevant information
. communication with shareholders, olcy, og protess . aining P ’ regarding the General Meetings of Shareholders, including convening notices, agendas, supporting materials
D: REPORTING h first name, gender, nationality, age; professional experience in - . .
investors, regulators and other > 7 " Ny . and the decisions adopted, as well as the procedures applicable to the conduct of the General Meetings
AND INVESTOR . : D.1.,3 years, position and company; studies, field of study and academic or K . S S N H
stakeholders and establish appropriate ! R A s through convening notices. Shareholders have communication channels at their disposal to ask questions, in
RELATIONS professional institution granting the diploma), as well as any other

systems for financial and sustainability
reporting.

information specified in A.3., 3; communication channels through
which shareholders can ask questions to the Company; answers to
shareholders' questions related to the agenda; declarations of
independence of candidates for the Board and assessments made
by the Nomination and Remuneration Committee/Board for

accordance with the applicable legal provisions. The Company aims to continuously improve the level of
transparency and complete the information published, in order to fully align with the requirements of the Code.




candidates, including regarding their compliance with the
independence criteria;

D.1. The company must ensure adequate
communication with shareholders,

The Company must include in the section dedicated to Investor
Relations:

The Company has established a formal process for the evaluation of the Board and its members, including
individual and collective evaluations carried out in the context of the nomination and selection procedures.
Within the selection processes, relevant information on the suitability of candidates is published, including

D: REPORTING investors, regulators and other * Information regarding the Board's assessment, carried out in their assessment against the applicable criteria. However, information on the full annual evaluation process
AND INVESTOR » reg " . D.1,3 accordance with provision A.5., 7 including the assessment criteria N g R pp . ’ . N _p
stakeholders and establish appropriate of the Board, including the criteria used, a summary of the evaluation results and the actions resulting from
RELATIONS X 8 L and process, as well as a summary of the assessment results and . . 5 4 . ) - Ny
systems for financial and sustainability N N this process, is not systematically published in the section dedicated to Investor Relations. The Company
" the actions that have been or will be taken as a result of the ) I . N . X
reporting. N intends to strengthen the level of transparency in this regard, in order to fully align with the requirements of
assessment; the Code
The company must include in the section dedicated to Investor The Company has established a formal process for the evaluation of the Board and its members, including
D.1. The company must ensure adequate Relations: individual and collective evaluations carried out in the context of the nomination and selection procedures.
D: REPORTING communication with shareholders, « Information about corporate events, such as the payment of Within the selection processes, relevant information on the suitability of candidates is published, including
R investors, regulators and other dividends and other distributions to shareholders or other events their assessment against the applicable criteria. However, information on the full annual evaluation process
AND INVESTOR ; . D.1.,3 " L A - ) ! s N . !
RELATIONS stakeholders_and e_stabllsh app_roprl_a_te !eadlng to the acquisition or I|_m|la\|on qfa shareholder's flghts, . ofllhe Board, lmcludmg the cr[terla used‘, a summary of the evalgatlon results and the ag\nons resulting from
systems for financial and sustainability including the terms and principles applied to such operations. This this process, is not systematically published in the section dedicated to Investor Relations. The Company
reporting. information must be published within a time frame that allows intends to strengthen the level of transparency in this regard, in order to fully align with the requirements of
investors to make investment decisions; the Code.
D.1. The company must ensure adequate ;T;leaﬁgrr?gany must include in the section dedicated to Investor The Company publishes on its website, in the section dedicated to Investor Relations, a series of relevant
. communication with shareholders, ) e . - " corporate policies, including policies on corporate governance, remuneration and other aspects relevant to
D: REPORTING investors, regulators and other + Corporate policies, including the Code of Conduct, Dividend Policy, the Company's activity. These documents contribute to ensuring an adequate level of transparency and
AND INVESTOR : eg . . D.1.,3 Remuneration Policy, Forecasting Policy, Investor Relations Policy, . ompany Y- ring 2 'ed P Y
stakeholders and establish appropriate . o . . informing investors and other stakeholders. However, not all policies listed in the Corporate Governance Code
RELATIONS X g L Corporate Social Responsibility (CSR) / Sponsorship Policy, Related N h L N ;
systems for financial and sustainability N y N N " . ! are formalized and published separately or completely in this section. The Company intends to develop and
reportin Party Transactions Policy, Diversity, Equity and Inclusion Policy and strengthen the corporate policy framework, in order to fully align with the requirements of the Code.
porting. Whistleblowing Policy (if not already part of the Code of Conduct); 9 porate poficy ’ y a9 q :
D.1. The company must ensure adequate The Company maintains a constant dialogue with investors and capital market participants, through various
D: REPORTING communication with shareholders, The Company must organize at least two meetings/conference calls communication channels, including through the Investor Relations function and public reporting. However, the
\ investors, regulators and other with analysts and investors each year. The information presented on formal organization of at least two meetings or conferences dedicated to investors and analysts each year,
AND INVESTOR ; . D.1., 4 ) " : - . A 4 f . N A
RELATIONS stakeholders _and gstabllsh app_roprl_a_te these occasions must be pgbllshed in the IR section of the as well as the systematlc publication of the materials presented on these occasions, is not consster}tly carr[ed
systems for financial and sustainability Company's website at the time of the meetings/conference calls. out in the form provided for by the Corporate Governance Code. The Company intends to develop interaction
reporting. with investors by organizing such events and increasing the level of transparency related to them.
The Company includes information on non-financial and sustainability aspects in its periodic reporting, in
D.1. The company must ensure adequate Th . - N . A . N o N N !
Py . e Company must disclose significant and reportable non-financial accordance with applicable legal requirements. This information mainly concerns relevant elements regarding
) communication with shareholders, X - R T . N it N X .
D: REPORTING . and sustainability aspects, with a focus on environmental, social and governance, social responsibility and other ESG aspects, and is made available to investors through the
investors, regulators and other N " N N . N b ! ; o
AND INVESTOR : . D.1.,5 governance (ESG) issues of its business and operations, in annual report and the Company's website. However, the Company does not separately publish a sustainability
stakeholders and establish appropriate N . AN : . X . R Pt N
RELATIONS ) . . P accordance with a recognized sustainability reporting standard. The statement prepared in full in accordance with a recognized sustainability reporting standard. The Company
systems for financial and sustainability C 's sustainability statements will be published on its websit intends to develop and strengthen its ESG reporting fi K, in order to align with evolving sustainabilit
reporting. ompany’s sustainability statements will be published on its website. intends to develop and strengthen its reporting framework, in order to align with evolving sustainability
reporting requirements.
D.1. The company must ensure adequate The Company carries out support and involvement activities in various initiatives, including through
D: REPORTING communication with shareholders, sponsorship actions, in accordance with the applicable legal framework and its development strategy.
. investors, regulators and other The company should have a CSR/sponsorship policy to guide its However, the Company has not currently formalized a distinct corporate social responsibility (CSR) or
AND INVESTOR X . D.1.,6 S ) . S ) h - - . . o :
RELATIONS stakeholders_and e_stabllsh app_roprl_a_te activity in the field of supporting CSR activities and sponsorship. §ponsorsh!p policy that V\_/oulq uniformly r¢gula§e these activities. The Company is considering developing and
systems for financial and sustainability implementing such a policy, in order to align with the requirements of the Corporate Governance Code and to
reporting. strengthen the framework for supporting social responsibility initiatives.
D.2. The.Company must ensure the fair The Company has adopted a dividend policy that establishes the general directions regarding the distribution
D: REPORTING and equitable treatment of all of net profit, in accordance with its development strategy and with the applicable legal requirements. The
: shareholders, as well as the availability of The Company must have a dividend policy as a set of directions that ! net profit, in ¢ h ‘evelop ay he applicable legal req ns.
AND INVESTOR th d inf i t D.2,1 the C intends to foll ding the distributi f net orofit dividend policy is made available to investors through the Company's website, in the section dedicated to
RELATIONS € means and Information necessary to & Company intends to follow regarding the distribution of net profit. Investor Relations, contributing to ensuring transparency and predictability regarding shareholder
allow shareholders to exercise their remuneration ’
rights in relation to the Company. )
D.2. The Company must ensure the fair The Company ensures the exercise of shareholders' rights and their participation in the General Meetings of
a';d' e uitableptre:tment of all The procedure for conducting the AGM must not restrict Shareholders in accordance with the applicable legal and regulatory provisions. Relevant information
D: REPORTING q R P 8 concucting : . regarding the conduct of the GMS, including instructions for participation and exercise of voting rights, is
shareholders, as well as the availability of shareholders' participation in the AGM and the exercise of their . . . . . K - N
AND INVESTOR . . D.2,2 " ; included in the convening notices of the General Meetings and is made available to shareholders in a
the means and information necessary to rights. Changes to the procedure for conducting the AGM must enter X e .
RELATIONS . N . N transparent manner. However, the Company has not formalized a distinct procedure regarding the
allow shareholders to exercise their into force, at the earliest, from the next AGM. A . LS .
. . 5 organization and conduct of the GMS. The Company is considering the development of such a document, in
rights in relation to the Company. . N N
order to fully align with the recommendations of the Corporate Governance Code.
D.2. The.Company must ensure the fair The Company's external auditor is involved in the financial reporting process and may be invited to attend the
. and equitable treatment of all N N N .
D: REPORTING I . . General Meetings of Shareholders where the financial reports are presented. However, the effective
shareholders, as well as the availability of External auditors must attend the AGM where their reports are R L . . .
AND INVESTOR . . D.2,3 . 3 participation of the external auditor in these meetings does not occur consistently in all cases. The Company
the means and information necessary to presented, to answer shareholders' questions. : N 3 . N . :
RELATIONS . N intends to strengthen this practice, in order to fully align with the recommendations of the Corporate
allow shareholders to exercise their
. . . Governance Code.
rights in relation to the Company.
D.2. The Company must ensure the fair The company includes relevant information regarding the risk management and internal control framework in
D: REPORTING and equitable treatment of all The Board must present to the annual GMS a summary of the the annual report, in accordance with applicable requirements, and this information is made available to
. shareholders, as well as the availability of assessment of the adequacy and effectiveness of the risk port, N app a ’ N
AND INVESTOR . N D.2.,4 . N shareholders. However, there is no distinct and formally documented presentation of a summary of the
the means and information necessary to management and internal control framework, according to the ; . e .
RELATIONS . . . . P . assessment of the adequacy and effectiveness of this framework within the AGM, as required by the
allow shareholders to exercise their incident information included in the annual report.
" . 3 Corporate Governance Code.
rights in relation to the Company.
D D: D.2. The Company must ensure the fair D2.5 The company should foster engagement with shareholders and The Company actively encourages interaction with shareholders and investors, including by organizing
REPORTING and equitable treatment of all o investors by: dedicated conferences and presentations, during which investors have the opportunity to ask questions and




AND INVESTOR

shareholders, as well as the availability of

« Encouraging active participation of shareholders in General

receive answers from the Company's representatives. The Company also participates in issues and events

RELATIONS the means and information necessary to Meetings of Shareholders, including ensuring conditions for virtual dedicated to the capital market, facilitating direct dialogue with investors and ensuring the transparency of the
allow shareholders to exercise their participation; information communicated. During the General Meetings of Shareholders, the Company ensures the
rights in relation to the Company. « Organizing periodic information and updates for investors, necessary conditions for the exercise of shareholders' rights, including the possibility of asking questions

especially during significant corporate events; regarding the items on the agenda. However, the Company does not systematically ensure virtual participation
« Establishing channels through which shareholders can provide in the AGM and has not formalized a unitary and periodic framework for communication with investors. The
feedback and ask questions, ensuring that answers are provided in Company is considering the development of these mechanisms, in order to fully align with the
a timely and comprehensive manner. recommendations of the Corporate Governance Code.
D.2. The Company must ensure the fair The Company has not formally implemented a framework that would allow the participation in the General
d itabl pt yt t of all A fessional ltant tor fi ial lvst ttend Meetings of Shareholders of professionals, consultants, financial analysts or journalists, other than
D: REPORTING and equitab'e treatment of a R ny protessional, consultant, éxpert or financial analyst may atien shareholders and their representatives, under the conditions provided by law. Participation in the GMS is
R shareholders, as well as the availability of the AGM upon prior invitation by the Chairman of the Board. ; . : L LT . .

AND INVESTOR N N D.2.,6 o : regulated in accordance with the applicable legal provisions, being limited to persons entitled under the
the means and information necessary to Accredited journalists may also attend the AGM, unless the AN . . . .

RELATIONS . . R N 4 legislation in force. The Company is considering analyzing the opportunity to extend access to the GMS for
allow shareholders to exercise their Chairman decides otherwise. . 7 4 N . .

. . 3 other categories of participants, in order to align with the recommendations of the Corporate Governance
rights in relation to the Company. Code
E: SUSTAINABILITY AND STAKEHOLDERS
The company integrates sustainability elements into its strategy and operations, with the objective of
A . . developing sustainable growth and creating long-term value for shareholders, in accordance with the
X . The Board shall ensure that sustainability, environmental and social N " ! . . N N
E: E.1. The company must integrate ; . N : b approved strategy. Risk management considerations are integrated into operational processes, with a formal
. o . N considerations are integrated into the Company's strategy and A . . N B
SUSTAINABILIT sustainability aspects into its strategy N N y . framework for risk management, internal control and compliance, overseen by the Board of Directors and its
o . . . operations, risk management and remuneration practices and shall . N > . . " . R

Y AND and mitigate any material negative social E1.,1 oversee this integration. A dedicated sustainability committee or one specialized committees (including the Risk Committee and the Remuneration Committee). The company also

STAKEHOLDER and environmental impacts of its of the Board's stgndin .committees shall assist thye Board in carryin addresses social responsibility and corporate governance issues in its current activity, as reflected in public

S operations, to the extent possible. out these tasks 9 ying reporting. However, there is currently no committee dedicated exclusively to sustainability issues and no

’ formal and explicit integration of ESG criteria into all relevant processes (including remuneration), which is
X why the requirement is partially met.
The Board .mUSt ensure tha_t the C_ompanys_operatl_ons are The Company operates in accordance with the applicable regulatory framework and has internal control,
X . conducted in accordance with national and international E&S R " X ! ! .

E: E.1. The company must integrate standards and that the Company's E&S policies are consistent with compliance and risk management mechanisms, which contribute to the adequate management of operational

SUSTAINABILIT sustainability aspects into its strategy N P pany P and business risks. In its activity, the Company takes into account social responsibility and corporate

its long-term objectives. In particular, the Company must have

Y AND and mitigate any material negative social EA1.,2 internal documents relétin toits resy onsibilities on environmental governance aspects, reflected in current policies and practices. However, the Company currently does not

STAKEHOLDER and environmental impacts of its h 9 resp N have distinct formalized policies and procedures regarding environmental and social (E&S) aspects and no

S operations, to the extent possible and social aspects, as well as policies and procedures that allow it to explicit framework for identifying and assessing the impact of these factors on its activities, which is why the

’ : identify significant factors and assess the impact on the Company's N - . ’
L requirement is partially met.
activities. X

E: EA. The company must integrate Whenever a decision to be taken by the Board has a potential The Company has general mechanisms for analyzing and assessing risks in the decision-making process,

SUSTAINABILIT st-Js-tainabiIit pas yects into itgs strate significant and negative impact in the E&S sphere, the Board must but there is currently no formalized procedure through which, for each decision with a potential significant

Y AND and miti ateyan pmaterial negative s%{:ial E1 3 receive from the executive management (i) an analysis of how this environmental and social (E&S) impact, the Board receives an explicit analysis regarding its alignment with

STAKEHOLDER and envgonme:tal impacts ogf its T decision is aligned with the Company's sustainability objectives and sustainability objectives or proposals for measures to mitigate the negative impact. The Company is

. P . E&S policies or (ii) the proposal of measures to mitigate the negative considering developing such a formal framework, in order to align with the recommendations of the Corporate

S operations, to the extent possible. E&S impact Governance Code
E.2. The Company must have a process The Company interacts regularly with the main categories of stakeholders, including investors, customers,

E: for identifying stakeholders affected by . . o employees, suppliers and authorities, through specific mechanisms such as investor relations, public reporting

SUSTAINABILIT the Company's operations. The Board lee(?oonirda:?ssts?;lf:r:ilgfr;'?séﬁjl;: f%r\l:::ltgrrgcce;sdifgrlsdentlfylng and current operational channels. The Board of Directors takes into account the interests of these parties in

Y AND must take into account the interests of E2.,1 custome?s eym lovees and s’u liers gas well as’s ecifica’ roaches the decision-making process, and the Company ensures communication with them through appropriate

STAKEHOLDER stakeholders and ensure that there is for enga ir,1 rFiJori)t, stakehold‘;‘r’s ’ P PP channels, depending on the specifics of each category. However, the Company has not formalized a distinct

S active communication between the 9aging p! Y . and documented process for identifying and classifying stakeholders, nor dedicated structured approaches
Company and stakeholders. X for their involvement, which is why the requirement is partially met.

E: E.3. The Board must adopt a Code of The Company has a development strategy that reflects its main directions of action and medium and long-

X Conduct (Code of Ethics) with an . term objectives, including principles such as sustainable growth and strengthening the position on the capital

SUSTAINABILIT appropriate scope, which includes The Board must develop_a statement of purpose and a vision market. However, the Company has not formally and explicitly formalized a statement of purpose, a vision

\S(TAANKEI‘EHOLDER guiding principles that reflect the E3.1 Zﬁtifg'oermé:ii:tii:iigg:ggifst?ﬁeccima:g ,SSV;LZ‘:’ isco dtir::éttigi statement and a set of values articulated at the organizational level, so that they are communicated uniformly

s Company's commitment to ethics, 9 pany 9 . to the entire organization. The Company is considering the development and formalization of these elements,
integrity and quality of performance. X in order to align with the recommendations of the Corporate Governance Code.

e ot e ot Codecf

SUSTAINABILIT . P executive management and employees of the Company, with clear . . L . . N .
appropriate scope, which includes o - ; ’ compliance in the conduct of the activity. The Code of Conduct is complemented by relevant internal policies

Y AND . - E3.,2 provisions designed to prevent and sanction fraud and bribery. The ) ] - - - - ;
guiding principles that reflect the N . N and procedures, including on the prevention of conflicts of interest and the reporting mechanisms of

STAKEHOLDER . . . Board must not allow any derogation from the ethical requirements : o . ) ] ! - . -
Company's commitment to ethics, N irregularities (whistleblowing), which contribute to the prevention and combating of fraud and corruption. The

S h . . for any Board member, executive management or employee. A - 20 . . . N
integrity and quality of performance. X application of the ethical principles is mandatory for all categories of personnel, without derogations.

The principles and rules set out in the Code of Conduct are integrated into the Company's current practices,

E: (E:ﬁ;‘::st?g:;i r:fu;:'::ts))p‘tu?t:::e of The Board must ensure that the policies in the Code of Conduct are supported by internal policies, control and compliance mechanisms, as well as whistleblowing systems.

SUSTAINABILIT appropriate scope. which includes integrated into the Company's practices and incorporated into the Compliance with the Code of Conduct is monitored through internal control and compliance mechanisms, and

Y AND ppropriate scope, E3.,3 Company's onboarding process for new employees. The Board must the Company applies appropriate measures to prevent and manage violations. However, there is no
guiding principles that reflect the N . S . N . X > N

STAKEHOLDER Company's commitment to ethics ensure the effective implementation and monitoring of compliance formalised and documented framework in all cases for the integration of the Code of Conduct into the

S . pany . i with the Code of Conduct and review it periodically. onboarding process of new employees, nor is there an explicit process for its periodic review, which is why
integrity and quality of performance. X the requirement is partially met.




